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EMPLOYEE OBLIGATION FOR TUITION REIMBURSEMENT 

 

(Administrators/Supervisors and Non-union Staff) 

 

 

Any employee who receives tuition reimbursement shall agree to remain as 

an employee of the Conway School District for at least one year from the 

end of classes for which the employee is reimbursed. 

 

If the employee leaves the employ of the Conway School District within that 

period, the District shall require the amount of the tuition to be reimbursed. 
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